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One out of two migrant mothers non-working, half 
willing to take up work ASAP  largest group with
largest gap between aspiration and work participation

Aim: enable integration, gender equality and gain
skilled labour

Gainful employment leads to
• Self‐Empowerment
• Economic stability of the family
• Lower poverty rate
• Role models for children

Mother, migrant, motivated
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All mothers: reconciliation of family and job

Gainful, high-skilled employment, no temporary jobs

Add-On to employment agencies and close cooperation

“Strong in the Workplace” - Guiding principles
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“Strong in the Workplace” at a glance

• Facilitates access to the labour market for migrant women with children
• Develops tools for migrant women’s integration

• Coaching, small women’s groups, 6-12 months
• occupational recognition, vocational training, gainful employment
• Involvement of the family, child care

• 85 “Stark im Beruf” contact points: 75,000 EUR ESF funding per year 2015-
2022 (40 Mio EUR), federal funding till end of 2022

• ESF Plus: MY TURN Ministry of Labour and Social Security

• Mandatory locally: Job centre/Employment office
• Federal Employment Agency and umbrella organisations of the economy

23.06.2022 | Stark im Beruf | 4



Placement in employment is successful

32 per cent of the participants have taken 
up (regular contributory) employment or 
vocational training or are self-employed
57 per cent have gained an employment 
focus
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17,500 migrant mothers reached in “Stark 
im Beruf” [Strong in the Workplace]



Migrant mothers embrace the employment promotion

The EXTRA for the 
participants: The mix of 
language training, 
reconciliation of family and 
working life and 
psychosocial support

57 per cent of the contact points remain in contact with at least 
half of the participants four weeks after the end of participation.
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Local cooperation is key: municipal
employment agencies/job centers, migrant
organisations, companies

Women are strong and skilled – but profit
most from long‐term support

Women‘s peer‐to‐peer support feeds into
language skills and empowerment

Lessons learnt
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How to get in touch
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Federal Ministry for Family Affairs, Senior Citizens, Women 
and Youth (GER)
Section 203M 
Head of Section, Christine Mühlbach
203@bmfsfj.bund.de

„Strong in the Workplace“ online
www.starkimberuf.de

Support and Monitoring
Servicestelle SPI
stark-im-beruf@stiftung-spi.de
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